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Subminimum

By Quinn Thomas

The federal minimum wage is $7.25 an hour.
This means that every worker in the United
States is supposed to get paid at least that
or more. But this is not the case. There are
exceptions to this law for prisoners, tipped
employees, and disabled people. This is
called subminimum wage.

Subminimum wage was invented at the same
time as minimum wage, way back in 1938
with the Fair Labor Standards Act. This act
did a lot of good things, like ban child labor,
but there are many gaps in who exactly was
granted labor protections. For example,
industries with a lot of black workers at the
time-- such as agriculture-- were left behind
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by the FLSA.

A person’s wage in this system is
determined by their productivity.
Because disabled workers are
considered “substandard,” they are
timed and compared to an abled

person doing the same work.

“Currently, about 120,000 disabled
workers are employed under 14(c)
certificates. Half of them are paid less
than $3.50 an hour, with some
individuals reporting wages as little as
four to ten cents an hour.” -Maria

Manansala

People are often paid subminimum

wages at sheltered workshops. A

sheltered workshop is a segregated
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work environment meant to teach job
skills to individuals with disabilities.
Because they provide this service, they
get reimbursed by the federal
government, in addition to whatever
money they make from running their

business.

Only 5% of people in sheltered
workshops eventually transition to
community employment. Their
participants there are employees, and
should be paid fairly.

There has been a push to outlaw
subminimum wage. We have the ability
to end this outdated practice and get
paid fairly and equally, like everyone

else.




